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Rise of Racial Discrimination
ABSTRACT
Research and other scholarly texts point out the prevalence and increase of racial discrimination in colleges/universities. Reports from data surveys indicate that minority students, especially the black community, an experience most of the discriminatory acts during their academic periods. At most, 70% of College and university students are black. The purpose of this paper is to investigate the impacts of discrimination on the students, society and the World (Macleod, 2018). The highly traumatic effects of discrimination against races have a diverse dramatic, lasting impact on individuals. Emotional responses to racial discrimination include anxiety, depression, suicidal ideations, and post-traumatic stress disorder. College students who are victims of discrimination against race experience greater academic disengagement and lower GPA’s than those that are not victims, which correlate to lower wages following their education. In college students, these effects compounded with high rates of coexisting stressors and disorders such as depression, anxiety, and high-risk behaviour (Hass, 2018).
I. Introduction
Colleges, as well as universities, play a vital role in advancing the quality of education, coping with efforts to reduce violence and retain a high population of students. However, despite the drastic improvements made in school since the 1950s, racial discrimination in most of the learning institutions is still in existence (Geiger. 2019). Real commitments must be made to ensure that students from different races aren’t discriminated. Therefore, a lot of time, capital and community resources will be utilised to instil discipline in most of the colleges and universities. Some of the critical issues to be addressed revolve around students and faculty dimensions (Wyner, 2019). It is essential to all university and colleges to carefully examine the conditions or the environment the students subjected to shift eliminate harmful ideologies creating barriers between different ethnic groups.
II. Background
According to recent research conducted by a group of Black British Scholars, they found that 56 per cent of reported cases of discrimination existed and the majority said that the rate of institution’s reaction and performance to curb such instances was dismal. Most of the institution reported similar cases regarding operations and offering of services such as recruitment of white students in disregard of the black students, promotion practices and offering more opportunities to the whites. Racial discrimination can be traced back in the 1950s where racism was at its pick. The white society deemed black Americans as illiterate, lazy and foolish, whereas white men leveraged themselves as perfect examples of intellect and industrious citizens in the country. African Americans were disregarded in any political events and had “no say” in the government. Discrimination extensively influenced the political environment, especially in law enforcement bodies such as the courts. Majority of African American people were unlawfully accused thus gave birth to a regime that caused more black students to stand trials and get imprisoned as well as their adult counterparts. The situation has not subdued; instead, it has slowly been in practice up to date (Soss & Weaver, 2017).
Black students are continually are treated with contempt and disgust, and the level of their progression in career is dismal. Some of the negative stereotypes concerning black students are like engaging in regular riots, drug trafficking in schools, incapability to comprehend sophisticated insights and slow learning. According to a recent survey in the United Kingdom, out of 18500 professors, only 17 are black (Bailey et al., 2018). In-depth studies depict that black communities are frustrated in career progression as a result of racial disparities limiting their advancement in learning. In addition to that, Lack of motivation and under-representation of African Americans has fueled and worsened the situation.
III. Reasons why Racial Incidents are Increasing
To sum everything up, there are three significant reasons fueling ethnicity in colleges/universities and worldwide. The first one is giving low attention to racist’s reports and actions by university and college administrators. The equally is the same attention given to gender-related issues. African Americans are believed to have originated from Africa, therefore regarded as “hardy” people. This negative stereotype has dramatically influenced most of the leaders in learning institutions to overlook their grievances, thus leading to low academic performances. The second factor associated with conservatism. Majority of the white community are not ready to accept changes or new ideas concerning the black community. For instance, the structure of most of the institutions does not promote racial inequalities in such a way that black representatives are very few compared to the vast number of white representatives. The last factor is ignorance of petty issues, which are considered less critical unless they emerge as a matter of national interest. Ignoring trivial issues in the formulation of policies has fueled racism ideologies majorly as a result of an imbalance in the division of roles and responsibilities.
IV Impact on the Society/World
Lisa Wong, a senior officer in charge of the ILO programme, discusses discrimination as one of the primary cause of economic downfall worldwide. Say that “the majority of the ethnic groups face racial discrimination in the labour market as well as having limited access to health care and education facilities.” Wong suggests that governments should design special programmes aiming at the integration of marginalised communities and offering necessities such as food, shelter, clothing and education. She later emphasises that “the conditions experienced by African Americans are of great concern to national interests.” Racial issues have affected the following areas:
V. Limited Economic Progress
Unity is a crucial element that facilitates social progression as well as the sequence of society. A good example is the effect of racial discrimination in advancing careers, which substantially affects the job markets. The higher the increase of flow of job markets, the higher the rate and growth of the economy (Mathews & Tan, 2016). However, ethnic ideologies have limited economic progression by limiting students’ morale as well as discrimination in the availability of opportunities. To counter this, the government has provided vocational training programmes such as the Gypsy Development Programme.
VI. Emotional Impacts
The emotional effects experienced by victims of racial discrimination are complex and widely varied. The victims may develop depression, anxiety, post-traumatic stress disorder, or suicidal ideations in response to their experience. Other victims depend on denial, disassociation, and isolation to cope with the trauma they have experienced. The emotional effects of violent racial discrimination can be manifested physically. Victims may turn to self-harm and substance abuse as a means of coping with trauma and can develop sleeping or eating disorders in response to the event.
VII. Disruptive Student Behavior

Most of the students subject to racial discrimination may respond aggressively to the matter. Such kind of discriminatory practice can fuel negative attitudes towards learning and end up frustrating the student. According to recent research by the National Association of School Psychologists, it suggested that the majority of black American students suffer harsh punishments as compared to their white counterparts. Such students may be discouraged to drop out of school.
VIII. Closure of Achievement Gaps
There exists a wide disparity in the level of academic performance between different ethnic groups. For instance, Hispanic students have recently been reported to perform better like Caucasian Students, but African American Children have a terrible perception of learning and perform poorly (Bailey et al., 2018). This gap is as a result of low efforts made by teachers due to the existence of diverse students under one roof. Such negative stereotypes have lowered the value of academic excellence.
IX. Conclusion
Colleges and universities play a vital role in advancing the quality of education, coping with efforts to reduce violence and retain a high population of students. However, despite the drastic improvements made in school since the 1950s, racial discrimination in most of the learning institutions is still in existence. Some of the reasons fueling ethnicity in colleges/universities are such as one giving low attention to racist’s reports and actions by university and college administrators, ignoring petty ethnic issues and negative stereotypes regarding the black society. Some of the impacts of discrimination include limited economic progression, disruptive student behaviour, emotional consequences and closure of achievement gaps.
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